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Bootle Taxes AGM minutes 10 October 2013

Chairs Opening remarks

Thank all for attending. 

Fire rules for the meeting

No apologies

Minutes agreed

No matters arising

Reports accepted 

 Sarah Broad gave a verbal report on Group and National Conference 

Report accepted 

Guest speakers

 Jim Knotts – communications within PCS and how to improve it. Social networks

 Mary Doolin – National Quality Issues

 Vicki Searle – Update on PTOps

Questions where answered regarding PMR’s and National Campaigns 

Chairs closing remarks

Thanks given to Brian Allen and John Byrne for all their hard work dealing with personal cases.

Best wishes of the membership sent to Frank Doran

Meeting(s) closed

Branch Election Results 2014

Branch Lead Negotiator  John Virtue
Branch Vice Chair Bernadette Parkes 
Branch Secretary -awaiting result-
Branch Treasurer -awaiting result-
Branch Vice Treasurer Suzanne Donaldson
Branch Organiser -awaiting result-
Branch Equalities Officer Tony Hand
Branch Women’s Officer Sharon ONeill
Branch Youth Officer (age 27 or 
under)

Stephanie Summers

Branch Training & Education 
Officer

Brian Allen

Branch Health & Safety 
Environmental Officer

Sarah Broad

Delegate to PCS National and 
Group Conferences (4 positions)

Group       National 
John Virtue
Phil Dickens
John Smith
Sarah Broad

John Virtue
Sarah Broad
Phil Dickens 
John Smith



REPORTS

Treasurer’s Report

2013 has been a challenging year,  financially,  due to the large intake of  members and reps from
Queens Dock, which meant additional strain on our resources.  However, we managed to get through
successfully, without any major problems by managing members’ funds carefully.

An application for increased funding will be submitted for 2014, to take into account the increase in
members and reps now in the Branch.

A new ‘Learning Account’ was opened with Unity Trust Bank, to accommodate funds raised by the
ULR’s to fund learning projects.  This has run smoothly, alongside the Branch Account and Hardship
Fund Account. 

All 3 accounts have now been finalised, fully audited and submitted to the Branch, copies of which are
available for viewing by members at the end of the meeting, if they so wish.

May I take this opportunity to thank Dave Gibbons, who has once again, proved invaluable as Vice
Treasurer, for a second year.

May I also thank Tony Robertson and Ann Harrison, who stepped in as Branch Auditors at very short
notice, after the retirement of the previous Branch Auditor. 

Suzanne Donaldson

Branch Treasurer

Branch Secretary’s Report

Personal Cases

This coming year will  see the employer attack reps facilities time and this is a direct attack on our
members rights to representation.

This year  has been a difficult  yet  successful  year for Bootle taxes.  The huge increase in disability
related personal cases over the last 12 months has stretched the resources of the branch. Personal
caseworkers in the branch have done an incredible job in representing and supporting some of our
most  vulnerable  members,  often working  in  their  own time and showing  dedication  to  what  is  an
increasingly difficult role. The members can rest assured that we will continue to try and educate the
employer were possible and vigorously defend our members rights when ignorance prevails despite
the attacks from the employer trying to prevent support for our members.

Overtime

Despite making our members in our Enquiry centres surplus to requirements by closing all 281 enquiry
centres, the employer is still offering overtime to mask the staffing shortage in HMRC. The next year
will see yet further cuts and it is important that we stick together and not allow short term gain through
overtime to cloud the bigger picture. The use of overtime to clear backlogs disguises the full picture to
those ministers who are insisting on further job cuts. Think long term and protect your jobs.

Final Note

On  a  personal  note,  I  would  like  to  thank  the  reps  in  the  branch  and  the  members  for  their
overwhelming  support  this  year.  Bootle  Taxes  rightly  has  a  reputation  as  an  active  branch  that
promotes  members  rights.  Your  Branch  committee  can  promise  that  this  will  continue  in  the
forthcoming year. Especially in the light of the attack on public services and continuous attacks on the
rights of reps to represent members fully.

John Smith

Branch Secretary

Organiser’s Report

Bootle Taxes Branch would like to thank all the members for taking part in all our campaigns this year,
especially with the overtime ban which has been particularly difficult for members with the rubbish pay
rises and a higher cost of living, for Bootle Taxes members to show such solidarity was amazing.



Membership Density

The total numbers of members has fallen in the last few months, this has been down to Retirements
and FTA’s getting jobs elsewhere.

Debi Clisham has recently recruited the cleaners in the Triad to PCS, which is excellent news and Debi
is committed to fighting for the cleaners and the fact that not enough are employed now to clean the
Triad under the horrendous time restraints, but they are also under the threat of losing over 60% of
staff  –  you  think  the Triad needs a bit  of  a  clean now,  how bad will  it  be after  the cleaners are
decimated by well over half. 

FTA Campaign

The campaign to keep the FTA’s has recently taking a big step, with the number of contracts being
extended increasing by over 50%. PCS are committed to fighting for more jobs and for the FTA’s to be
made permanent.

Future Campaigns

Bootle Taxes Branch hopes you will continue your excellent support in future campaigns, as the Union
is only as strong as its members and I am glad to say that Bootle Taxes are of the strongest members
in PCS.

Charlie Wilson

Bootle Taxes Branch Organiser

Branch Women’s Advisory Committee Report 

This year we had a couple of new faces who were not reps already join the BWAC 

We took part in Learning at work day and we manned a stall with other PCS reps giving out leaflets
and advice. This was a good opportunity for people (not only women) to obtain advice on women’s
issues. We had many men taking leaflets and advice for their partners.

During the learning  at  work  day and in  the  month afterwards  leading  up to Christmas we held  a
collection for toiletries to be given to local women’s hostels and centres. A lady from WHISC took about
5 bags of toiletries which we gave her on Learning at work day and she was very grateful.

The remaining items (about 8 bags) we collected were sent to local charity Centre 56 who informed me
in a lovely letter that the items were going to be used to make up Christmas parcels for the residents
children to give to their mums as a gift on Christmas day. The centre were very grateful and if anyone
would live to donate any unwanted Christmas items of toiletries or is just having a clear out of older
items to make way for the new Christmas ones I am still happy to collect them and pass them on if you
email me 

Sharon O’Neill

Branch Women’s Officer

Environmental Officer’s Report 

So far this year we have partaken in Motion A145 which was passed at Annual Conference 2012 in
providing information on Waste Management Protocols within The Department. After some digging we
were finally able to provide our members with the Waste Services Environmental Report from service
provider  B  &  M  Waste,  this  demonstrates  the  breakdown  of  waste  produced/recycled  and
environmental impact of all “landlord” waste collected from the Triad. Similar information was available
for Litherland House whose waste service provider is Gaskells. Unlike Litherland House Bootle Group
did not have a Green Volunteers team. Unfortunately the Green Volunteers Group to cover both sites
has not materialised and fresh impetus is required in this New Year to make it happen. We have also
sent information out to P.C.S. members on topics such as Energy Efficiency for the Home, Choosing a
Renewable Source of Energy, Fracking and having a Green Christmas.

Use Less, Recycle More 

Margi Henderson

Environmental H&S Officer



Nominations received for National Elections

BEC Recommendations

President

Lorna Merry

Deputy President

Hector Wesley

Deputy Group Secretary

Vicki Searle

Treasurer

Frankie Tervit

Assistant Group Secretary

John Davidson

Hamish Drummond

Mark Leopard

Gordon Rowntree

Barney Lawn

Lorna Merry

GEC

Carol Gerrard

Dave Hansford

Lorna Kennedy

Jim Molloy

Margo McCabe

Marianne Owens

Paul Tillyer

John Smith

Chris Barclay

Helen Meldrum

Mark Benjamin

Members Nominations

Deputy Group secretary

Gerry Noble

Assistant Group Secretary

Gerry Noble

Gary stein

GEC

Clara Harmer

Paul Harrington

Lynn Ion

Amjad Ismail

Andy Lord

Kevin McHugh

Martin Page

Patrick Smyth

Colette Brough

Mal Blinston

Steve Ryan

Gary Stein

Rebecca Girven

Gerry Noble

Standing Orders 
Committee

Ian Hough

Group auditor

Ian Colledge

Editorial Board

Peter Goddard

Debbie Mallet

Fay Westbrook

Black Members advisory 
Committee

Mark Benjamin

Amjad Ismail

Disabled Members 
Advisory Committee

Mark Benjamin

Mary Carr

Barbara Farmer

Andrew Forster

Graham Forster

Jean Manuel

Martyn Mellis

Patrick Smyth

Group Women’s Advisory 
Committee

Sarah Broad

Clara Harmer

Lynn Ion

Lorna Kennedy

Debbie Mallet

Dee Leary

Lesbian, Gay, Bisexual and
Transgender Committee

Stephen Darbyshire

Richard Jones

Sandra Quayle

Young Members Advisory 
Committee

Graham Forster

Environmental Advisory 
Committee

Simon Brett

Sarah Broad

Richard Leitch



BRANCH CONSTITUTION MOTION

In view of the fact that the Branch now has members among the cleaning staff in the Triad,
the AGM agrees to amend section B23 of the Branch constitution to include a ‘Cleaning and
Support Staff’ constituency to the branch structure.

The amended section shall read as follows:

B23 The Branch shall be divided into 6 constituencies. These are Personal Tax Operations
(Bootle Group),  Special  Investigations,  Local  Compliance,  Triad Contact  Centre,  Personal
Tax Operations (Litherland House) and Cleaning and Support Staff. An annual meeting of the
members in  each constituency shall  be held  within  7 days  before the Branch AGM. The
meeting shall receive an annual report. Each local representative for the coming year shall be
elected  by  secret,  individual  ballot  of  members  within  the  constituency  concerned;
Constituencies can elect representatives on the following basis – each constituency with 50
members or less shall elect 1 representative who shall be the Office Secretary. Then for every
50 members the constituency shall elect an additional rep.   

The  Senior  Local  Representatives  as  outlined  at  B16  shall  be  elected  from and  by  this
number to become members of the BEC.

The  Personal Tax Operations (Bootle Group) constituency shall elect representatives on a
proportional basis between the number of PCS members on the Day and Evening shifts.  The
precise number shall be determined by the BEC at its last meeting of the calendar year.

MOTIONS TO CONFERENCE 2014

Group Motions

Motion 1 

This conference observes with dismay the increased Saturday shifts for those working in a
contact  centres.  Some people  have  had  their  number  of  Saturdays  doubled  in  the  peak
periods.  

The department are imposing additional unsocial working to cover the obvious staff shortage.
With these changes it feels yet again as though Contact Centre staff are being treated like
second class citizens. 

Conference believes that a fully resourced HMRC would mean that there would be no need
for these additional Saturdays.  

In addition to this, all members, regardless of the directorate in which they work, are entitled
to a work/life balance and stability in their working pattern. 

Conference therefore instructs the GEC to:

- Demand a return to 1-in-8 Saturdays for all staff (except for those who prefer otherwise)

- Continue working to press HMRC for more staff to reach adequate staffing levels 

- To ballot members and if voted for, pursue action up to and including strike action on
key weekends. 

 

Motion 2

This R&C Group Conference notes that the Group Executive Committee have substantively
failed to adhere to policy set by R&C GDC 2013. This includes in some cases treating carried
motions as remitted and elsewhere failing to follow up on carried motions at all.

In particular, Conference highlights the following examples:

 Performance  Management  Systems:  EM17  instructed  non-cooperation  with  the
PMR system,  backed  up by industrial  action  up to  strike  action  if  HMRC did  not



remove the guided distribution. Motion 6 also advised non-cooperation and action up
to strike if the system was imposed.

 Instead,  non-cooperation  was  delayed  by  months,  only  to  be  almost  immediately
downgraded to a request for deferral. This was then called off in the name of seeking
further data, further delaying any possibility of doing as members instructed.

 Final Offer on Terms & Conditions: EM10 instructed the GEC to ballot members on
the final offer from HMRC, urging rejection and a move to industrial action.

 This ballot has failed to materialise, nothing further has been said about it in bulletins
and the new terms have become embedded.

 Privatisation: Motion 110 instructed the GEC to refuse to cooperate with privatisation
exercises and to engage a campaign of opposition to them when they arose.

 The ongoing privatisation exercise in Benefits & Credits not only faced no opposition
but was actively engaged with by the DTUS – as confirmed by Official Side to Benefits
& Credits in the minutes of a meeting which occurred a month after conference, easily
available on the HMRC intranet. This is not only a failure to follow Conference policy
but a direct contravention of it.

 PT Ops Leave: EM7 instructed the GEC to make preparations within a month of the
end of Conference to ballot members in PT Operations over leave if certain conditions
were not met. These included: a commitment that members could take all their leave
in one leave year, a minimum 30% allowance for each month every year, the ability to
take a 2 week block of leave during June to August for all members and the ability to
take a 5 day block of leave on 3 other occasions throughout the year for all members.

 Instead the GEC decided to lump this together with 7 other issues in PT Ops which
has greatly delayed any ballot and has also seen leave allocations of a much lesser
value than the instructions called for being imposed for 2013/14. (20% for summer /
autumn months and for  Jan,  Feb & March 10%).  This  is  a complete disregard  of
Conference Policy  and also  meant  that,  instead of  taking action  over  leave,  talks
continued even beyond the implementation of the imposed percentages for all but the
last quarter – where 10% was eventually increased to 20%.

Conference is dismayed that, as disgraceful as these examples are, they are hardly the only
instances of policy from GDC 13 being ignored.

On two of these issues, PMR and Terms and Conditions, the ARC union moved to ballot for
industrial action. This ballot has at the time of writing failed to produce any concrete action,
however the fact that an extremely conservative trade union for senior managers would not
only commit to such a course but do so at the behest of a membership who rejected their
recommendation to go along with the employer’s  plans is a further indictment of our own
internal democracy.

PCS prides itself  on being a member led  Union.  This Conference reminds the GEC that
members  do  not  want  to  return  to  the  days  when  every  Conference  was  dominated  by
delegates  chasing  up  via  motions  a  lack  of  action  by  the  GEC  on  the  previous  year’s
instructions from members.

Conference therefore censures the GEC and instructs them with immediate effect:

 To  ensure  that  responsibility  for  carrying  out  conference  mandates  is  assigned
appropriately within a month of Conference;

(This should be sooner for motions with more urgent timescales.)

 To publish a list of GEC members responsible for said mandates immediately once it
is drawn up;

 To  provide  to  all  members,  as  an  absolute  minimum,  quarterly  updates  on  the
progress of all motions passed at Conference;

 To provide all members with an explanation as soon as it becomes clear that either
the terms or timescale of a motion will not be met for any reason.



Motion 3

Conference notes the ONE PT flexible working agenda appears to be a marvellous plan on
paper, however until such a time that these plans factor in a smidgeon of reality they are
doomed to failure.

Conference affirms that the expectation that members can flip between lines of work as varied
as  PAYE,  B&C,  NIC&EO  and  SA;  taking  calls,  processing  forms,  dealing  with  work
management lists, or dealing with post depending on its nature, often with 24 hours notice, is,
as plans go,  about  as cunning as a fox who voluntarily  hands himself  over to a pack of
hounds, in the expectation of a fair trial.

To restore a bit of sanity into the aspirations of departmental directors the GEC are instructed
to seek agreement from official side -

 That no work should be undertaken by members until they and local management are
adequately prepared to do so

 That those best placed to make such are decision are local OS and TUS

 That the following points should form part of such decision making

1. All staff and managers must have received the appropriate training for them to
undertake the new work.

2. A Business Manager (HO or above) must have been appointed and undertook
training on the work in order to oversee the work whilst it is in situ.

3. Local Official Side and TU side must have plans in place to jointly monitor the
roll out and the undertaking of the new work to ensure staff and tax payers are
not adversely affected.

4. A  full  risk  assessment  to  take  place  to  ensure  staff  welfare,  including
monitoring of workplace stress.

5. A  representative  from  LTUS  shall  be  invited  to  all  management  meetings
discussing the new work.  

6. There must  be minutes of  a meeting between TUS and OS confirming the
above terms have been met.

7. The work shall not be rolled out until such a time as point 6 is enacted.

8. Once rolled out the work may be stopped if problems arise if agreed by local
OS and TUS.

9. Any local disagreement shall immediately be escalated to national OS/TUS. In
the event such a disagreement occurs before point 6, the work shall not be
rolled out. 

The  GEC  shall  report  to  branches  within  2  months  of  conference  detailing  the  official
response.

In the event that such a response is negative Branches with members in PT shall then be
consulted  over  the  way  ahead.  Such  consultation  shall  take  place  within  3  months  of
conference.       

Motion 4

This R&C Group Conference notes with dismay that, despite the outrage from members in the
past  year,  restrictions  on  annual  leave  remain  a  significant  problem  in  PT  Operations.
Particularly over Christmas where the hassle imposed on members, with leave days having to
be given back or rejected outright, has become as much of an annual ritual as leaving out
milk and mince pies for Father Christmas – though with far less festive results.

Conference agrees that this situation is unacceptable and reaffirms the demands from EM7 in
2013 that:



 All members should be able to take their full annual leave allowance during their leave
year;

 There should be a minimum 30% leave allocation for every month of the year, every
year;

 Members should have the ability to take a 2 week block of leave, 10 isolated days or
any variation in between during June to August;

 Members should have the ability to take a 5 day block of leave on at least 3 other
occasions throughout the year.

In  order  to  achieve  this,  Conference  instructs  the  GEC  to  pursue  all  means  up  to  and
including industrial action.

To resist  the possibility of another festive leave debacle,  this should include the threat of
strike action on 22-24 and 29-31 December – with strike pay for all members taking part. Put
simply, if restrictions are imposed over the Christmas period, then we will ensure they will not
be met!

The GEC is instructed to ensure that, if these demands are not met, preparations for a ballot
are begun by August at the latest. We cannot resist these impositions if we are still talking
placidly with management even after the most contentious of them have been implemented.

Motion 5

This R&C Group Conference is disgusted at the treatment by both ISS and HMRC of cleaning
staff within the department. Cutbacks to cleaning staff, both in terms of redundancies and
reductions of hours, represent not only a threat to the health and safety of staff having to work
in  unclean  conditions  but  also  an  attack  on  an  already  marginalised  and  casualised
workforce.

Conference applauds the PCS reps in those branches who have used this issue to organise
previously non-unionised cleaning staff. Particularly those who have achieved 100% union
membership. Conference also welcomes the GEC’s efforts to secure central negotiations over
the proposed redundancies.

However, conference agrees that this initial work now needs to be supplemented by a broad
campaign in defence of contracted staff. This should not be about merely resisting attacks
from the employer but about pushing forward positive demands to seek improvements for
outsourced workers.

Conference agrees that these demands should include:

 Equivalent pay scales to civil servants with at least the living wage for all staff;

 Equivalent pension rights with civil servants;

 Contractual increases in hours, including full time hours, for those who want them;

 Contractual sick pay;

 Full trade union recognition rights including facility time for staff who become reps.

In order to secure these demands, the GEC should initiate a campaign as a matter of urgency
in which negotiations with HMRC and ISS are supplemented by ongoing activity at a branch
and office level, including protests, petitioning and political lobbying.

Such activity should also be geared towards the possibility of coordinated industrial action
between civil servants and outsourced staff, including both working to rule and strike action.

Recognising that such action will be more difficult for low paid and casualised cleaners than
for  civil  servants,  conference  agrees  that  a  strike  fund  shall  be  established  as  soon  as
possible after conference and fundraising efforts to build this fund shall begin with urgency.

National Motions



Motion 1

Conference notes with alarm the increase of those who are in fuel poverty in the UK.  The
causes of these include: low pay, welfare cuts and mounting energy bills, whilst major energy
companies continue to maximise their profits. Conference further recognises the impact on
climate change of rising fossil fuel prices and the lack of investment in renewable energy.

As the majority of PCS members earn a lower than average income, it comes as no surprise
that some of our own members find themselves in fuel poverty.   

We, therefore, instruct the NEC to:

I. Produce  a  campaign  leaflet  for  all  members,  using  information  from Fuel  Poverty
Action and other campaigning organisations. 

II. Lobby for a public commitment by current and future governments to freeze energy
prices,  tackle tax avoidance,  increase taxation  on energy profits and restore public
ownership of the energy sector;

III. Campaign for a living wage for all of our members; 

IV. Continue to highlight  how fracking and shale gas are not the solution to either job
creation, energy bill price cuts or CO2 emissions reduction; and,

V. Support  the  aims  of  the  One  Million  Climate  jobs  campaign  to  address  both  the
economic  and  environmental  crises  by  creating  jobs  in  renewable  energy,  public
housing and public transport. 

Motion 2

For the fourth year running, PCS members in the civil service face the full frontal assault of
government austerity. We are now paying more money for worse pensions, pay continues to
fall behind the cost of living and those of us whose jobs aren’t at risk face working longer with
far less favourable terms and conditions.

This Annual Delegate Conference agrees that this situation is utterly intolerable and reaffirms
the need to fight to defend jobs, pay, pensions and terms & conditions.

Conference further affirms the need to not only resist the attacks but push for positive gains,
and instructs the National Executive Committee to adopt the following demands as part of the
national campaign:

 A pay rise for all civil servants in PCS grades of at least 10%;

 The reversal of all pension contributions increases implemented since 2010;

 The best  available terms in all  areas (leave, flexi,  sick pay,  etc)  before the recent
changes to form the baseline of a new, genuinely progressive, offer;

 All fixed term staff to be offered permanent jobs;

 No further  job  cuts,  to  be supplemented with  specific  recruitment  claims  for  each
under-resourced department.

The NEC is instructed to present these demands to the Cabinet Office as soon as practicable
and to begin publicising them to the membership accordingly.

Motion 3

This Annual Delegate Conference endorses the three-pronged industrial  action strategy to
come out of the national membership consultation last summer of coordinated action with
other trade unions, national action and paid selective action funded by a levy.

Conference agrees, however, that such a strategy cannot be pursued in fits and starts, as
both  momentum  and  escalation  are  necessary  to  exert  industrial  pressure  on  this
government.



Lengthy  spans  without  action  only  serve to  erode  the  confidence  of  our  members  while
leaving us open to the government’s continuous assault on our jobs, pay, pensions and terms
& conditions.

Conference therefore instructs the National Executive Committee to implement the agreed
strategy as a matter of urgency.

In doing so, Conference further instructs the NEC:

 To coordinate action with strikes announced by other unions where this compliments
our campaign. This should include the possibility of regional or selective action where
appropriate  (e.g.  NOMS  group  striking  alongside  NAPO,  DFE  members  striking
alongside the NUT and NASUWT, etc.);

 To utilise lightning walkouts instead of ‘protest days’ when mobilising PCS support for
national days of action such as that called by the People’s Assembly on 5 November
last year;

 To properly  implement  the  aborted tactic  from last  spring  of  themed campaigning
weeks, with dates and materials produced enough in advance to facilitate activity on
the ground by branches rather than simply online awareness raising;

 To  encourage,  support  and  promote  any  creative  direct  action,  protest  or  other
initiatives which come from rank-and-file members through their branches.

Motion 4

Conference is aware of an increase of PCS Representatives suffering from mental health
conditions.  The triggers for stress can be many and various, from pressure in the work place
to personal circumstances. 

On occasions a lack of understanding from fellow union representatives, as well as managers
can  hinder  their  recovery.   Not  all  representatives  have  been  trained  in,  or  have  had
experience of mental health conditions and so can fail to make reasonable adjustments for
fellow representatives.   

This lack of support can be most unhelpful at a time when support is paramount to peoples’
wellbeing and can be detrimental to a person’s recovery.  

As reps we are constantly fighting for reasonable adjustments to be made by managers for
our  members.  Conference believes  that  by being more supportive  of  one and other  and
making adjustments once people have returned to work this will improve the situation for all
involved. 

This National Delegate conference instructs the NEC to: 

- Liaise  with  the  TUC  to  ensure  that  all  Stage  1  (or  equivalent)  training  for  all
representatives,  including  workplace  representatives,  health  and  safety
representatives  and  union  learning  representatives  includes,  as  a  minimum,  an
introduction to mental health awareness. 

- To ensure that any introductory training run by PCS for representatives, including but
not  exclusively,  Introduction to PCS and New Reps course has an introduction to
mental health awareness

- Encourage branches to send reps on the existing Mental Health course run by TUC
Education 

- To further publicise the PCS counselling support service helpline number 

Motion 5

Conference is aware of an increase in the abhorrent practice of badger culling in the UK.
Badgers are native species of Britain and we don’t know what their destruction could do to the
rest of our complex ecosystems.

It has been reported that as many as 6 in 7 badgers who are killed, being free of TB, so
effectively collateral damage.  All in all the cull has been a huge waste of money, costing



around £4,000 per badger killed.  At a time when people are suffering due to unnecessary
and brutal austerity measures, this is a further slap in the face to the people of Britain, (as well
as the badgers!)

Conference believes that this is an unnecessary and cruel practice and one which should be
made illegal, and not encouraged by the government. 

This NDC compels the NEC to:

- Work with local community groups to oppose the barbaric nature of badger culling

- Lobby the government to end this barbaric practice, using our parliamentary group
where necessary

- Publicise events and provide support for those who are trying to help the badger’s
cause.  
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