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PCS Bootle Taxes Branch is asking for 

your support in our campaign for the rein-

statement of unfairly dismissed branch 

member Iain Yell. 

Iain was dismissed by HMRC for just 39 days 

of sickness absence over two years, all of 

which were due to his suffering from depres-

sion. Despite the incredibly low absence lev-

els and the fact that they were tapering off 

due to his own efforts to manage his condi-

t ion, his sickness was deemed 

‘unsustainable’ and he was sacked. We con-

tend that this amounts to discrimination aris-

ing from disability. 

The decision to launch a public campaign as 

well as pursuing an Employment Tribunal 

claim was made because Iain’s case is not 

unique. HMRC’s sickness policy and a target-

driven management culture mean that disa-

bled members disproportionately fall foul of 

the ‘trigger points’ for management action 

over sickness. 

These practices need to be fought. We are 

campaigning for the reinstatement of a mem-

ber who has lost his job, but we are also 

campaigning to challenge the attitudes which 

if left to fester will only see more and more 

members put in the exact same position. 

We are asking everyone who supports our campaign to take two minutes 

of their time to send a letter to chief executive Lin Homer. We want Lin to 

know that people support our campaign in order to put pressure on her 

and HMRC to do the right thing and reinstate Iain. 

Send your letter now: bit.do/reinstateiainyell 

SUPPORT OUR FIGHT TO REINSTATE IAIN YELL 
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