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March’s pay day saw PCS members 

across the country taking part in demon-

strations against the government’s pay 

cap. Members in Bootle Taxes, of 

course, raised their voices up amongst 

the loudest. 

The protests serve as a demonstration 

to the government about how angry their 

workforce is. For the better part of a 

decade now, we have had to watch our 

wages fall ever further behind the cost 

of living. The double whammy of in-

creased pension contributions (for a 

pension we will get less of, and have to 

work longer for) has only made things 

worse. 

Disgracefully, treasury secretary David 

Gauke has claimed that the pay cap is 

protecting jobs. This will come as news 

to those members who have now left on 

compulsory redundancy from the last 

round of office closures, and to those 

who face being far outside reasonable 

daily travel (and so out of a job) when 

their office closes under Building Our 

Future. 

In fact, in the time that the pay cap has 

supposedly protected jobs, 110,000 

have been cut – amounting to one in 

five civil servants! 

This government has nothing but con-

tempt for workers, most of all those in its 

own employ. But the campaign is just 

beginning – and we can make that con-

tempt cost them. 

 
£3,639 

the value civil service pay has fallen 
against RPI inflation since 2010 

 

£5,519 
the drop by 2020 

 

5% or £1,200 
the PCS pay claim to the Treasury 

 

£1,000 
the annual cost of increased pension 
contributions on the Classic scheme 

PROTESTS KICK OFF PAY CAMPAIGN 
Members demand an end to the 1% pay cap 
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By Helen Sheridan, Joint Branch 

Equalities Officer 

We have known about Autism for about 

a century now. At first it was a lot of 

guess work and supposition, but our 

understanding of the condition has im-

proved drastically over the years. How-

ever, one myth that persists is the no-

tion that Autism only affects males. 

Originally it was thought only 1 in 1000 

cases of Autism might occur in a fe-

male. In the 80s that figure was revised 

to 1 in 68. Nowadays, the number is 

thought to be closer to 1 in 2. That 

means that roughly one third of Autistic 

people are women. 

The reason the numbers were so badly 

underestimated is that the original case 

studies were all done on young boys, so 

that defined the diagnostic criteria for 

the next few generations, and Autism 

presents differently in girls than it does 

in boys. The diagnostic manual tells the 

doctor to look for repetitive behaviour 

such as spinning the wheels on a car, 

so the little girl obsessively brushing her 

doll's hair does not tick that box. It says 

to look for obsessions such as dino-

saurs, so the little girl with the obsession 

for shoes is overlooked. 

To further complicate the matter, girls 

learn to mask their Autism at a compar-

atively young age. 

While on the surface this might seem 

like a good thing, it really isn't. Masking 

is mentally exhausting for the person, 

and is often linked with self destructive 

behaviours such as self harming or sub-

stance abuse. In the last five years, the 

number of women in their forties being 

diagnosed with Autism has overtaken all 

other demographic groups for the num-

ber of new cases. 

These are the women who went to 

school in the 70s and 80s, when we 

could not identify any but the most ex-

treme cases. They have grown up 

knowing they are different, but not 

knowing why. Many have struggled with 

depression, anxiety, eating disorders 

and a whole host of other mental health 

problems. Some were misdiagnosed 

with other conditions such as schizo-

phrenia and given medication to treat 

something they did not have. 

There are probably still hundreds, if not 

thousands of woman not yet diagnosed, 

unable to understand why they are dif-

ferent and struggling to cope. A quick 

google search will turn up scores of ac-

counts by women diagnosed later in life 

who describe the relief they felt at finally 

understanding themselves for the first 

time in their life. Although the same can 

be said of men who may have slipped 

through the net in childhood, the scale 

of the problem in women is far greater. 

If you have always thought you were 

different, you might be right. You can 

speak to your GP, or contact Mer-

seycare directly to discuss it.  

MEET YOUR NEW 

EQUALITY REPS 
Nikki Burns and Helen Sheridan have 

recently taken on the Role of job shar-

ing the post of Branch Equality Officer. 

Nikki says that she has been a TUS rep 

for many years and that in her experi-

ence, matters around Equality frequent-

ly tend to become a big issue around 

management of staff at HMRC. She 

wants to ensure that fair treatment is 

given to all. 

Helen says” I will use my position and 
all available UK legislation to fight for 
members to be treated fairly in the 
workplace, regardless of their age, disa-
bility, gender, race, religion, sexual ori-
entation, etc. 

Diversity strengthens us, affording us 

many different view points and skills, 

and we must ensure that all our mem-

ber are given an equal opportunity to 

make the most of those skills.” 

We see the role of Branch Equalities 

Officer as an opportunity to engage and 

promote   understanding and good 

practice within the workplace on all is-

sues around Diversity and Equality. We 

plan to be pro-active in engaging with 

local management in understanding 

issues that may affect both our staff and 

our Customers. 

We will ensure that National TUS are 

briefed on issues that arise from our 

Group. 

We want to hear from members about 

their views and invite you to contact us 

about any Equality issues that concern 

you.  

pcs.org.uk/pcsblogs 

Women and autism 
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A snap General Election has been 

called for 8 June. 

We are certain that Theresa May called 

the vote in good faith. After all, she une-

quivocally ruled out doing so only 

months before, but now twenty Tory 

MPs are being investigated for electoral 

fraud and Brexit negotiations are off the 

rails. Her motives couldn’t be more 

transparent – and isn’t transparency 

something we long for in politicians? 

This now brings up the question of who 

to vote for, and it’s something that will 

be hotly debated right up to the day. 

Which is probably about seven weeks 

after most people will have gotten sick 

of the whole thing. 

Many people will be against voting To-

ry. Which seems a bit unfair – just be-

cause they’ve slashed 110,000 civil 

service jobs, accelerated the privatisa-

tion of the NHS, overseen soaring in-

creases in homelessness and created a 

level of food poverty that has sent 

droves of people to food banks. Why 

does nobody dwell on the good they’ve 

done? You know, like…well, I’m sure 

it’ll come to me. 

Voting for Jeremy Corbyn’s Labour is 

an idea being floated. But, of course, 

he’s unelectable. We know this be-

cause people with a vested interest in 

him failing have said so. Polls showing 

the majority of the public agree with his 

policies are a red herring. Don’t be mis-

led! 

Tactical voting to keep the Tories out is 

also making a comeback. There are 

detailed spreadsheets being shared on 

social media which show where you 

should vote for the Liberal Democrats in 

order to prevent a Tory government. It’s 

impossible to see how that could possi-

bly go wrong. Err, again. 

It’s a difficult choice, and one which will 

have lasting repercussions. But on the 

plus side, maybe 2018 will break the 

streak of yearly ballots which divide the 

country and threaten to make things 

exponentially worse for those at the 

bottom? You have to be optimistic 

about these things.  

NEC statement on the General Election 

“the worst possible outcome of this election for us would be another Tory govern-

ment with its vicious spending cuts” 

Read the full statement: pcs.org.uk/gestatement 

Registered to vote? 

You have until 22 May to register to 

vote in the General Election. 

Do it quickly and easily online here: 

gov.uk/register-to-vote 

MANDATE MEETING 

18 MAY 2017 

The branch would like to thank every-

body who took the time to attend the 

AGM at The Jollies in February. De-

spite the weather, it was a packed out 

and productive meeting. 

PCS Conference takes place in Bright-

on from 22-25 May. Motions put for-

ward by branches at AGMs across the 

country will be debated, and those 

which pass will become union policy. 

Your delegates will not only be argu-

ing in favour of the motions you sup-

ported at the AGM, but voting on the 

motions put forward by members else-

where. 

To have your say on what your dele-

gates should support and what they 

should oppose, come to the Branch 

Mandate Meeting. Lunch will be pro-

vided, you can bring the debate. 

The agenda for the meeting and other 

documents can be found on the 

branch website. 

Thursday 18 May 

1pm, The Jollies, 

Marsh Lane 

SNAP ELECTION 
Tory election fraud probe 

necessitates distraction 
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MENTAL HEALTH AWARENESS - END THE STIGMA AND DISCRIMINATION
Mental health: 

Facts & figures 

1 in 4 

The number of people who will experience a 

mental health problem in any given year. We 

probably all work with someone experiencing 

a mental health problem. 

9 out of 10 

How many people with mental health prob-

lems experience stigma and discrimination. 

People with a mental illness are more likely to 

be a victim of violence.  

3 out of 4 

The number of young people who fear the 

reactions of friends when they talk about their 

mental health problems. 

18,220 

The number of people with mental 

health problems took their own life in the UK 

between 2003 and 2013. 

2X 

Women in full-time employment are nearly 

twice as likely to have a common mental 

health problem as full-time employed men 

(19.8% vs 10.9%). 

£8 billion 

The amount per year that better mental health 

support in the workplace could help save UK 

businesses. 

Sources: 

Mental Health Foundation mentalhealth.org.uk 

Time To Change time-to-change.org.uk 
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By Charlie Wilson 

There is a stigma to mental health, as 

highlighted on the 3rd May when the Daily 

Mail wrote a terrible article on Everton 

Footballer Aaron Lennon, who has just 

been sectioned under the Mental Health 

Act. 

The article basically made out that as he 

earns £55,000 a week and he should 

have no reason to have a breakdown – 

this being roughly a week or so after the 

same paper wrote an article on Princes 

William and Harry who had counselling 

over the death of their mother. This article 

was full of admiration for the Royals, so 

why wasn’t the same respect shown to 

Aaron Lennon after his breakdown? 

The S*n ran with the headline ‘Bonkers 

Bruno’ when sporting icon Frank Bruno 

first had a breakdown (Frank Bruno has 

since been diagnosed with Bipolar disor-

der) and the same tabloid’s treatment of 

Paul Gascoigne, who “journalists” were 

giving alcohol to (Gazza has addiction 

problems, amongst other mental health 

issues) and then followed him around and 

reported on whatever “crazy antics” he 

got up to.  

In America, Britney Spears had a well-

publicised breakdown after the breakup of 

her marriage, Lindsey Lohan, like Gazza, 

battles addiction. Is any of this right, 

should we treat people who are seriously 

ill this way? 

As mentioned above the Daily Mail took 

its usual stance and supported the Royal 

family, but what makes William and Har-

ry’s mental health issues more relevant 

than Aaron Lennon’s issues? Is it be-

cause they don’t think people from a 

working class background can have men-

tal health issues, but members of the 

Royal family can? Answers on a post-

card…  

The stigma behind mental health has 

been around forever and it needs to 

change. For too long we have had people 

being called “mad” “crazy” or “Loons” 

when they have serious issues. We need 

to change perceptions of mental health, 

we need more support given to be given 

to people with mental health issues.  

Mental health is not an isolated problem 

as official figures have 1 in 4 people suf-

fering from some kind of mental health 

issue and those stats are taken from the 

people who have come forward, that fig-

ure would rise if you take into account the 

people who don’t come forward, who are 

too scared and battle on by themselves or 

suffer in silence. 

Perceptions are changing slowly, the Dai-

ly Mail was slaughtered on Twitter by 

members of the public for the article on 

Aaron Lennon, the S*N is haemorrhaging 

readers (although a lot of that is because 

of other reasons as well) and starting from 

Monday 8th May we have Mental Health 

awareness week, but is this enough? 

I don’t think it is, for every positive mental 

health story in the press there will be 

probably be two or more negative stories, 

for every government commitment to 

spending more money, there is a cut to 

budgets for mental health, for every posi-

tive policy in regards to mental health 

there will be someone who is being or has 

been miss managed. We need to tackle 

this problem of perception, we need to 

invest in care and treatment for people 

with mental health issues and we need to 

make it so stories in the press, were 

someone with mental health issues are 

made fun of or treated in a derogatory 

way are stopped and the owners of these 

“newspapers” are fined, but most of all 

WE need to change. 

END THE STIGMA AND DISCRIMINATION 

http://metrouk2.files.wordpress.com/2014/02/0602-mental-health-part-2.png


Newsletter of PCS Bootle Taxes Branch -6- 

YOUR STATE PENSION 

By Brian Allen, Training Officer 

I know that for a number of you this 

seems light years away but, believe me, 

it soon creeps up on you. 

At this moment in time there is a new 

state pension system and under this 

system you will either receive £119 per 

week or £155 per week. 

Those who become eligible under the 

old system (because they reached state 

pension age before 6 April 2016) are 

paid a basic rate of £119.30 per week, 

plus an additional state pension based 

on National Insurance contributions. 

However, while these pensioners were 

still working, they had the option to 

“contract out” of the additional pension if 

they had a workplace or personal 

scheme instead. If they did contract out, 

part of the NI contributions, and those 

made by their employers, would have 

been refunded to pay into the pension. 

The consequence of this is that, once 

those who contracted out are retired, an 

amount is deducted from their additional 

state pension. This applies to the majori-

ty of HMRC employees. 

The main change under the new system 

is that those who reach state pension 

age after 6 April 2016 will be paid a 

“single tier” amount, which is £155.65 in 

2016/17. There will be no additional 

pension and no contracting out. 

The problem with this is that, for the 

foreseeable future, everyone who quali-

fies for the state pension after 6 April 

2016 will have already contributed to 

their pension under the old scheme and 

will continue to contribute under the new 

scheme until they reach qualifying age. 

For these people, there is a lengthy 

transition period during which their enti-

tlement will be worked out using a com-

plex combination of the old and new 

rules. 

The crucial point is that under the new 

system, no one will get less for the con-

tributions they have made than they 

would have done under the old system. 

For those who retire after 6 April 2016, 

their “starting amount” will be based on 

their NI record. 

This figure will be whatever is higher – 

either the amount they would have re-

ceived under the old system, or the 

amount they would get had the new 

system been in place over the whole of 

their working life. 

There is another issue with state pen-

sion reform that the government would 

prefer to see the back of, but which re-

fuses to go away. Plans to gradually 

increase the state pension age for wom-

en from 60 to 65 were first set out in the 

1995 Pensions Act. This increase was 

originally due to be phased in between 

2010 and 2020. However, in 2011 the 

Coalition Government decided to bring 

forward the timing of the changes so 

that the state pension age for women 

will instead rise to 65 between April 

2016 and November 2018. From De-

cember 2018, the state pension age for 

both men and women will start to in-

crease to 66 by October 2020. As a 

result of the 2011 changes some wom-

en will have to wait up to 18 months 

longer to qualify for the state pension. 

The government has ruled out any tran-

sitional arrangements despite an online 

petition resulting in more than 190,000 

signatures. 

HOW MUCH WILL YOU GET 

An online service called Check your 

State Pension was launched at the start 

of this year and allows you to sign in via 

the Government Gateway. The state-

ments will be more useful for people 

who have had a straightforward employ-

ment history. 

The more complicated your circum-

stances – if you’ve been contracted out, 

for example – the more likely these 

statements will estimates rather than 

accurate reflections of what you will 

receive. 

www.gov.uk/check-state-pension 
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By Alan Runswick, PCS lead for the 
Liverpool Regional Centre  

By the time you read this, you may know 
where the new building is going to be. 
As I write it, I don't know that - but all the 

money is on India Buildings. 

The Union is trying to influence HMRC 
decisions on a whole host of issues that 
members have mentioned to us. I sit on 
the HMRC Regional Engagement Group 
for PCS. There is a process for PCS to 

raise concerns.  

Issues that PCS has taken up already 

include: 

Transport links - this will obviously de-

pend on where the new building is 

Catering - again dependent on what is 

available nearby  

Access and evacuation provisions which 
enable staff with limited mobility to work 

in the Regional centre  

The physical environment - there are 
concerned about sealed windows and 

uniform heating and lighting that might 

not suit everyone 

Protecting the jobs of the security and 

cleaning staff.  

Space for a gym 

One big issue for all of us is that HMRC 
are now saying that there will be job for 
everyone who can get to the regional 
centre, but only if we have the skills 
needed or can acquire them. There are 
also concerns about whether we could 
all fit in, and whether "new ways of 
working" might mean people being 

forced to work unsocial hours.  

PCS says HMRC must transfer us all 
and provide training if that is needed. 
We will resist attempts to force people 
onto working patterns that don't suit 

them.  

PCS has big concerns about how our 
Compliance members will actually be 
able to cover the huge areas without an 
office once the local network closes. It 
doesn't look possible to us. Either mem-

bers will be asked to travel a lot, with 
overnight stays in some cases, or na-
tional compliance coverage will col-

lapse.  

If there is more chance of being investi-
gated if your business is close to a re-
gional centre, black holes will develop. 
"Customers" will realise that they are 
unlikely to be looked at. That would be 
unfair and very bad for the future of tax 
compliance across the UK. The Union is 
putting these concerns to HMRC man-

agement.  

PCS also has socio-economic argu-
ments for keeping work in areas like 
Bootle, and an environmental case, for a 
wider network of offices. So we are lob-
bying politicians of all Parties to make 
the case for more regional centres, for a 
network of local compliance specialist 
sites between them, and for home 
based compliance working where need-

ed. 

If you have anything that you are con-

cerned about, email me.  

BUILDING OUR FUTURE 

The advocate role is for those who wish to help out in campaigning and other activity without taking on the respon-

sibilities of a rep (personal casework, negotiations, etc.). This anything from encouraging others to join you in at-

tending meetings to handing out leaflets to taking part in picket lines. It will also ensure the union’s activity is more 

representative of what members want because more of us will have a direct hand in it. 

Find out more at pcs.org.uk/getinvolved 

If you’re interested, contact your nearest rep or our branch organiser Phil Dickens. 
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21 YEAR BADGE 
The AGM saw Sharon O’Neill’s long 
service for PCS recognised with the 

award of a 21 year badge. 

Sharon is a rep in PT Ops Unit 3, in The 
Triad. She has only this year stepped 
down from her position as Branch Wom-
en’s Officer, which she held for the past 

five years. 

She has also been a long-standing 
member of the Branch Women’s Adviso-
ry Committee, and involved in repre-
senting and negotiating for members 

throughout her time as a rep.  

Sharon said: “I'm proud to have been a 
rep for so long and I hope that in that 
time I have helped to make even a slight 
difference for people in the branch. 
Sometimes is hard but it is rewarding at 

times.” 


